LESSON 2

DESCRIBE TRAINING IN THE ARMY

TASK:
Upon completion of this lesson you will be able to describe


training in the Army.

CONDITIONS:
Given this subcourse booklet and a pencil.

STANDARDS:
Correctly answer the questions on the Lesson II self-test.  You
must get 100% on the lesson self-test before you take the 
subcourse post-test.

REFERENCES:
FM 25-2

LESSON 2

DESCRIBE TRAINING IN THE ARMY

Introduction


In this lesson you will learn to describe training in the Army.


There are 8 enabling objectives in this lesson.  You must know how to do all 8 of these objectives.


DESCRIBE THE TRAINING MISSION


DEFINE QUALITY TRAINING

RECOGNIZE HOW THE ARMY TRAINS

IDENTIFY HOW THE ARMY CONDUCTS INDIVIDUAL TRAINING

IDENTIFY HOW THE ARMY CONDUCTS LEADER TRAINING

RECOGNIZE HOW THE ARMY CONDUCTS UNIT TRAINING FOR MISSION

PERFORMANCE


RECOGNIZE HOW THE ARMY SUSTAINS MISSION/TASK PROFICIENCY


DISCUSS PERSONAL/PROFESSIONAL DEVELOPMENT


DESCRIBE THE TRAINING MISSION

1.
Training is recognized as the most important unit activity in peacetime.

Training is the one activity which enables a unit to accomplish its mission. A trainer must do his job properly if he is to meet his responsibilities to his subordinates and other members of the unit.  Training is critical.

2.
Effective training solves or overcomes problems associated with low morale, poor discipline and other matters.  The trainer constantly strives to provide training that is challenging both physically and mentally.  Training should give the soldier a real sense of accomplishment and satisfaction.  Training must be effective.

3.
The core of professionalism is expertise.  Expertise is gained through a soldier's personal effort in the training he receives.  However, training is effective only when the soldier works toward or is being directed toward standards of performance he can relate to.  The professional trainer insures the soldier can meet established standards of performance.  Training is the key to professionalism.

4.
A well-trained unit is made up of individuals and subunits (teams, crews, and squads) fully drilled in the fundamentals.  Consequently, the trainer should never forget that accomplishment of his unit's missions depends on how well his soldiers execute the fundamentals.  Good training builds from basics.

This page intentionally left blank.

Practice Exercise #1

Fill in the blanks:

1.
________________________ is the most important unit activity in peacetime.

2.
The accomplishment of a unit's missions depends on how the soldiers


____________________________________  

3.
How does a soldier gain expertise?

Answers to Practice Exercise #1

1.  training

2.  execute the fundamentals

3.  through his personal effort in the training he receives


DEFINE QUALITY TRAINING

1.
Introduction.  The training manager's challenge is to make quality training happen in his unit.  To do that, he needs to know what quality training is. Quality training possesses all the characteristics outlined in paragraphs a through h.  Study only the paragraph headings until you have mastered what quality training really is.  Then study each paragraph to see what you must do to have quality training.


a.
Quality Training Is Performance-Oriented.  Performance-oriented
training:

(1)
Emphasizes performance.  Trainers are more concerned about what soldiers and units can do after training than what they know.  Soldiers train by doing.  They are required to practice until they can perform to standard.

(2)
Is paced to soldier's needs.  The clock does not decide when soldiers stop training--proficiency does.  Within reason, training should go on long enough to cause soldiers to perform to standard.  It challenges the abilities of soldiers and is made progressively more difficult.

(3)
Always contains the following:

(a)
Preparation.  The soldiers who are to be trained, the trainers and the training environment must all be prepared for training. Soldiers should have prerequisite skills or knowledge, and they should be motivated and present with proper uniform and equipment. Soldiers are pretested to find out who needs what training.  Trainers must be prepared to conduct the training.  They must coordinate to obtain, set up and check out facilities, materials and equipment for training.

(b)
Presentation.  Trainers must explain the what, why and how of training.  They should explain to the soldiers exactly what tasks they will learn to perform, to what standard and under what conditions.  The soldiers must understand that they will be tested on their ability to perform to that standard.  They must be cautioned about security and personal or equipment safety.  Lectures, films, demonstrations, talk-throughs, etc. are presented.

(c)
Practice.  Soldiers apply the information from the presen- tation phase by actually performing the task.  For most Army training, practice is the most critical phase of training.  The first practice activity is closely controlled by the trainer and is geared to the level of the soldier's ability at that time.  Trainers add speed, equipment, more challenging realism, etc. until the soldier can actually perform to standard.  Trainers coach and critique soldier performance.

(d)
Performance test.  After they are trained, soldiers are required to demonstrate that they can actually do what they were taught.  They are not allowed any help they could not get on the job.  The training objective is used to evaluate their ability to perform under specified conditions to the stated standards.


b.
Quality Training Is Tactically and Technically Correct.  This means that trainers know their subjects.  By presenting correct training, they avoid having to untrain wrong skills and retrain them later--a very expensive and confusing process.  Knowing what they are doing and what they are talking about gives trainers confidence.  They prepare better training more quickly, coach and critique better, respond better to questions and generally improve their credibility as trainers and leaders.


c.
Quality Training Is Realistic.  The ultimate in training realism is fighting an actual enemy force.  In peacetime, units must accept a lesser form of realism--one that comes as close as possible to combat conditions without risking the lives of soldiers.  Realistic training means three things:

(1)
A unit trains the way it will fight/support.  Units that will fight as part of a combined arms team should train as members of a combined arms team.  Training must be geared toward defeating a likely real-world enemy.  All equipment that will be used in war should be used in training.  If SOP's will be used in combat, they should be exercised in training.  EW and NBC countermeasures should be practiced.  Mess, administration, maintenance and other routine activities should be performed in the field just as they will be performed in combat.

(2)
A unit should use as much realism as it can afford and the unit is ready for.  Quality training is challenging.  However, a unit must "learn to walk before it runs."  Too much realism in the early stages of training may be wasted--soldiers may not have mastered the more basic essential tasks.  But as soon as they have learned the basics, realism should be added as quickly as soldiers are ready to profit from it.

(3)
Training develops attitudes and traits needed for war.  The most  obvious attributes are skills in judgment, maneuvering, communi-  cating, supplying, repairing and operating weapons and equipment   But soldiers must be prepared for wartime operations in other ways:

(a)
Physical toughness:  Strength, endurance and coordination.

(b)

Mental toughness:  Discipline, confidence, initiative,

determination, courage and the will to win.

Leaders should demand these attributes of their soldiers during

the practice phases of training.


d.
Quality Training Is Conducted by the Leaders of the Soldiers Being Trained.  Because soldiers will follow their leaders in combat, they should also follow them in training.  The leader of any group of soldiers should use training as an opportunity to impose his will and to shape the unit into the kind of team he will want to lead into com-bat.  Training is the most powerful tool a leader has to achieve that aim.  A squad leader marching his men to the motor pool is an example of this shaping process.  Leaders always train.  Even when not formally presenting training, they critique, counsel and set an example that subordinates learn from and follow.  Their actions must be correct because their subordinates will follow their example.  Training is sergeants' business within the squads/sections/crews and platoons.  At the platoon and company levels, training becomes both sergeants' and officers' business.


e.
Quality Training Addresses Known Weaknesses.  There is little point in emphasizing training on tasks that soldiers or units already do well, or that are unrelated to wartime missions.  Training should be conducted when it will improve the desired performance.  Also, lack of training may not be the problem.  The problem may be one of communication, morale, equipment, supplies or a combination of causes that has nothing to do with soldier or unit skills.  Training managers must find out what the problems are and act to correct them, even if the correction is not related to training.


f.
Quality Training Addresses the Basics First.  There are two "basics" to consider:

(1)
Realism.  In combat, many things will have to be done quickly  under conditions of extreme shock and stress.  Therefore, training  should include first basic and then more advanced elements of  realism and complexity as rapidly as soldiers and units can benefit  from them, including activities like engaging opposing forces  (OPFOR) with the Multiple Integrated Laser Engagement System  (MILES) and interacting with allied, supporting or supported  units.

(2)
Prerequisites.  Soldiers should be given the opportunity to learn fundamental tasks first, since many of the more advanced missions and tasks depend on this ability.  Soldiers need some proficiency with individual tasks before they learn crew tasks, and a degree of skill in crew tasks and leader tasks is needed before a unit can learn to operate tactically.


g.
Quality Training Causes Soldiers to Retain Their Skills.  Soldiers must be able to perform to standard at the conclusion of a block of training, and they must also be capable of repeating that performance a month or a year later.  There are several ways to get soldiers to retain skills:

(1)
Periodic practice.  Regular exercises refreshing skills is the best method.

(2)
Motivation.  Motivated soldiers learn more quickly and remember longer.  If soldiers are interested and strongly committed to learning skills, trainers will not have to work as hard or as long to teach them.  Realistic, challenging training motivates soldiers.  Awards and other forms of recognition can further motivate soldiers to learn and perform.  If soldiers are bored or hostile, training may be much less effective.  On the other hand, if they believe the training is important to them personally and if they  want to learn, soldiers will absorb new skills more readily.  They will pay more attention to details, practice on their own, critique themselves and each other, and so on.

(3)
Sequence.  Properly sequenced training will help soldiers retain their skills.  Every task is a prerequisite to some greater task. Learning the basics first will allow the soldier to master the more complex skill more easily and remember it longer.  Training must move on to more advanced skills only when the soldiers are ready for it without belaboring tasks already learned.

(4)
Transfer.  Once a soldier has learned to do a certain type of task, he can learn other closely related tasks with little extra training.  For example, once a soldier learns to drive one type of truck, it is relatively simple to learn to drive certain other types of trucks.  Many of the same skills are involved, so they are "transferred" to the new skill.  Units earn a big payoff when they identify the skills that transfer to other critical skills and train them first.

(5)
Variety.  Conduct different types of practice.  By learning the task from several different angles, the soldier will learn to apply skills under various conditions.  This will fix the skill more firmly and completely in his mind.  Example:  Have soldiers practice using all the capabilities of a mortar, radio or piece of test equipment.

(6)
Integration.  During the later phases of training, get the soldier to perform the individual skill as part of a larger or more complex task.  Often this task is a collective task.  This type of advanced practice will reinforce earlier training.


h.
Quality Training Uses Resources Efficiently.  Sometimes only very expensive forms of training will get the results desired by the commander.  However, trainers and training managers should not expend training resources simply because they are on hand.  Unused fuel and ammunition should be turned in.  Imaginative ways of training for lower costs should be pursued.  This will result in increased training oppor-tunities for the unit.  Resources that are saved can be used some other time when training would be impossible without them.

2.
Summary.  Quality training must be performance-oriented, tactically and technically correct, and realistic.  Quality training should address the basics first.  Later concentrate on known weaknesses.  Once a skill is mastered, the soldier's leader must continue to conduct training to insure the skill is retained.  If all these are accomplished with efficient use of resources, you will have a quality training program.
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Practice Exercise #2

Fill in the blanks:

1.
In performance-oriented training, the soldiers are required to practice until _________________________________.

2.
During the presentation of quality training, trainers must explain the ______________________, _________________________, and ___________________ of training.

3.
For most Army training, _______________________ is the most critical phase of training.

4.
The ________________________________________ is used to evaluate soldiers' ability to perform under specified conditions to the stated standards.

5.
In quality training, there are two "basics" to consider:


_________________ and ______________________________.

6.
___________________________________________ is the best method to get soldiers to retain skills.

7.
Make a list of the eight main characteristics of quality training.


a.


b.


c.


d.


e.


f.


g.


h.

8.
If you are to have quality in your training program, what type tasks should


be emphasized first?  

a.
crew  

b.
leader

c.
individual

d.
collective

Answers to Practice Exercise #2

1.  they can perform to standard

2.  what, why, how

3.  practice

4.  training objective

5.  realism, prerequisties

6.  regular exercises refreshing skills

7.  a.  performance-oriented


b.  tactically and technically correct


c.  realistic


d.  conducted by leaders


e.  addresses weakness


f.  addresses basics first


g.  causes soldiers to retain skills


h.  uses resources efficiently

8.  c


RECOGNIZE HOW THE ARMY TRAINS

1.
To get the kind of quality training just described, trainers must know how to conduct performance-oriented individual and collective training.  FM 25-3, How to Conduct Training and FM 25-4, How to Plan, Conduct and Control Training Exercises, describe how to do that.  Quality training also depends on performance-oriented planning, resourcing and evaluation by all levels of command.  FM 25-2 tells training managers how to do these things.  First, however, training managers need to know how to build and sustain proficiency in an Army unit, so they can tailor just the right kind of training program that will make their unit ready to perform its missions.

2.
In many ways, an Army unit is like a football team.  Proficiency is built on the physical condition of the players as well as on their individual skills and knowledge.  The technical skills of the line and backfield in both offensive and defensive platoons to run plays is also important.  Ultimately the team's ability to put it all together with teamwork offsets the unpre-dictable actions of the opposing team.  All these skills reinforce each other.  Therefore, when the team is out of practice, the coach has to startwith the basics and build on them.  Once the season gets going and the team is at its peak, the coach mixes up the different types of practice so that the team can sustain proficiency.

3.
To get results, the trainer of an Army unit combines different methods in an equally deliberate program.  The figure on the next page shows how the different types of Army training relate to each other.  The detail of this figure is worth studying.  This relationship does not describe a chronological unit program.  The annual training cycle leading to an annual training test that the Army used years ago cannot be used today, because units may be called on to perform in combat on very short notice.  Rather, this figure shows the training needed to achieve proficiency in one specific unit mission or task.  The training manager selects methods aimed at producing an acceptable level of competence before moving on to more challenging training on that one mission or task.  The Reserve Component training manager will conclude that the 38 days available to him during the year must be devoted to training on the basics.
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Figure 2: Training New Missions or Tasks




4.
In other words, if unit proficiency in a given mission or task is very low--for example, in a newly activated unit or when a unit receives new weapons systems, major end items of equipment or a new mission--training managers may have to build proficiency from scratch, starting with individual soldier training in the related tasks and then moving on to team and unit training. Once techniques are mastered, the element of tactics is added to training. After individual and unit proficiency is attained, periodic practice and multiechelon training will sustain the proficiency.  Training from scratch need only be conducted on extremely deficient parts of the tasks. Commanders can refer to TC 25-1, Training Land, and TC 25-3, Training Ammunition, for guidelines on frequencies, but they must weigh their experience in conducting the unit training program and other variables to decide how often the unit should practice certain missions/tasks.

5.
The graph on the next page illustrates how the different types of training can bring a unit "up the learning curve."
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6.
Commanders should avoid the "valleys" of low proficiency because they degrade combat readiness and because it is very costly to "get well" again.
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Practice Exercise #3

1.
True or False.  The Army trains units and soldiers to achieve proficiency in one specific unit mission or task, rather than conduct an annual training cycle leading to an annual training test.

2.
Fill in the blank:  If a unit has to build proficiency from scratch, the training manager should start with __________________________________.

3.
When can the element of tactics be added to training?

Answers to Practice Exercise #3

1.  true

2.  individual soldier training in the related tasks

3.  once techniques are mastered


IDENTIFY HOW THE ARMY CONDUCTS INDIVIDUAL SOLDIER TRAINING

1.
Before a unit can benefit from any collective training--even squad/section/ crew drill or platoon battle drill--soldiers must have learned certain basic soldier skills.  For example, soldiers must have certain level of weapons proficiency and some communications skills before they can function as a unit in the field.  If basic individual tasks are not trained before team and unit tasks are undertaken, the result will be confusion, low morale and a waste of resources.

2.
That is why a soldier receives basic combat training (BCT) and advanced individual training (AIT) before coming to a unit, even though most of a soldier's Skill Level I training is a unit's responsibility.  Trainer's Guides (TG) (formerly called "Commander's Manuals") list the soldier's manual (SM) tasks that are familiarized and trained to standard in the institution and the tasks that must be trained as part of the unit training program.

3.
Once the soldier becomes a member of a unit, several programs are available to further his professional development.  The foundation of any unit program to develop soldiers should be regularly scheduled performance-oriented training conducted by their first-line supervisor.  This is sergeant's business. As a matter of policy, individual training should be decentralized to the squad/section/crew level.  Training managers should consider centralizing such training only for very low-density MOS's (when the first-line supervisor has almost no experience in his subordinate's MOS) or when the personnel fill of qualified NCO's at the squad level is so low that there is almost no one at that level who can conduct training.

4.
The standard reference for the performance of individual tasks in any MOS at any level is the soldier's manual (SM).  Because SM's contain only the "critical" tasks, training managers must often identify other tasks for training.  Soldier's manuals should be used by:

a.
Training managers to plan, resource and evaluate training and chec proficiency.

b.
Trainers to conduct individual training.

c.
Soldiers to prepare themselves to do their jobs.

d.
Soldiers and trainers to prepare for SQT.

5.
Job books should be used by first-line supervisors as a record of which soldier's manual tasks their soldiers can and cannot do.  It should be unit policy that trainers will always make "GO" and "NO-GO" entries:

a.  after individual training

b.  after collective training

c.  after reviewing SQT results

d.  after performance tests

e.when observing a soldier on the job

6.
Soldiers in the Active Army must take the Skill Qualification Test (SQT) annually.  USAR and ARNG soldiers must take the SQT every two years.  SQT is an external evaluation of individual soldier performance.  Training managers can use the results to check how effective individual training has been. Training managers can also find out which soldiers need training on what tasks.  They should require supervisors to check the individual soldier's deficiencies in the Hands-On-Component (HOC) scorebook and annotate the soldier's job book by task.  The soldier's deficiencies on the Skill Component will be on the Individual Soldier's Report (ISR) and should also be annotated in the soldier's job book.  Refresher training on SQT deficien- cies should occur as soon as possible.


7.
Learning centers are available to provide training support services for trainers and their soldiers.  Regardless of their operational level (installation, brigade, battalion, armory, etc.), they should contain or be able to provide the materials needed to support the preparation and conduct of training.  These materials include training aids and devices, audiovisual equipment, films and tapes, and training publications.  The basic references for unit learning centers are Chapter 10, AR 351-1 and TC 25-5, Learning Centers.

8.
Supervised On-The-Job Training (SOJT) is the Army's ongoing program for completing a soldier's individual training or retraining him into a new critical-shortage MOS career field.  SOJT must be made a part of the unit training program.  SOJT is called cross-training when supervisors train soldiers in other jobs in their career fields.  This training also enhances a unit's combat readiness.  Trainers should use job books to record the progress of soldiers in learning the new skills.  Training managers should set milestones and evaluate progress by checking soldier's performance to soldier's manual standards.

9.
The Basic Skills Education Program (BSEP) is designed to give soldiers basic skills like mathematics and reading, which they need to have before they can master many combat skills, such as map reading.  ACES (Army Continuing Education System) is a broader program designed to help soldiers complete their civilian education.  The challenge to the training manager is to take advantage of these programs without degrading training on critical missions and tasks.  The best method for doing this is to get the education center to hold classes for units during non-prime-time cycles.

10.
Extension Training Materials (ETM) are special packages of training materials designed primarily for equipment-related tasks.  They include instructions for both trainers and soldiers, along with audio, audiovisual and printed materials.  Training Extension Courses (TEC) are among the most common ETM's.  Their main purpose is to help build soldier proficiency in Skill Level 1 and 2 tasks.  Also, they can be used for individual or group mode training.  Although they are performance-oriented, they should be used to supplement training conducted by the first-line supervisor, not to substitute for it.  ETM and TEC materials should be made available in AC and RC learning centers and installation education centers.

11.
The Army Correspondence Course Program (ACCP) offers many courses which parallel resident courses taught in Army schools.  Soldiers may take courses on their own time, as a part of SOJT, or in a supervised group mode with other members of the unit.  Soldiers may receive civilian college credit for some of the courses taken.  ACCP can help cross-training and raise SQT scores in the unit, if used as a supplement to other types of training. Trainers and training managers should consult ACCP catalogs (DA PAM 351-20 series), which can normally be found in the learning center.
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Practice Exercise #4

Fill in the blanks:

1.
The foundation of any unit program to develop soldiers professionally should be __________________________________________________________________________________________________________.

2.
Training managers should consider centralizing individual training only for ______________________________________.

3.
The standard reference for the performance of individual tasks in any MOS at any level is ____________________________________.

4.
Training managers can use the results of ________________________ to check how effective individual training has been.

5.
_______________________________________ is the Army's ongoing program for completing a soldier's individual training or retraining him into a new critical-shortage MOS career field.

Identify each of the following:

6.
Designed to give soldiers basic skills like mathematics and reading. ____________________________________

7.
A broader program designed to help soldiers complete their civilian education.

____________________________________  

8.
Special packages of training materials designed primarily for equipment-

related tasks.

____________________________________  

9.
Among the most common ETM's.  Their main purpose is to help build soldier proficiency in Skill Level 1 and 2 tasks.

____________________________________  

10.
Offers almost every course taught in Army schools.  Soldiers may take these courses on their own time.

____________________________________

Answers to Practice Exercise #4

1.
regularly scheduled performance-oriented training conducted by their first-line supervisor.

2.
very low-density MOS's

3.
the soldier's manual

4.
the SQT (Skills Qualification Test)

5.
SOJT (Supervised On-The-Job Training)

6.
BSEP (Basic Skills Education Program)

7.
ACES (Army Continuing Education System)

8.
ETM (Extension Training Materials)

9.
TEC (Training Extension Courses)

10.
ACCP (Army Correspondence Course Program)


IDENTIFY HOW THE ARMY CONDUCTS LEADER TRAINING

1.
Like that of soldiers, the training of officers and NCO's begins in institu- tions and is continued in the unit.  For NCO's, informal leader training for young soldiers with leadership potential should begin even before they become NCO's.  They should become masters of their Skill Level 1 and 2 tasks and be challenged, tested and critiqued in leadership roles even before they put on stripes.

2.
The Noncommissioned Officer Education System (NCOES) is a system of job experience, schools and extension courses that trains NCO's to succeed in their jobs as they advance in rank.  In the combat arms, PNCOC prepares the E-4/E-5 for Skill Level 2, and BNCOC prepares the E-5 for Skill Level 3. For CS/CSS MOS'S, PTC and PLC prepares the E-4/E-5 for Skill Level 2 and BTC prepares the E-5/E-6 for Skill Level 3.  Training managers should identify promising soldiers and send as many of them as possible to these schools. Without strong NCO's, no training program can succeed.  ANCOC prepares the E-6 for Skill Level 4, the SNCOC prepares the E-7 for Skill Level 5, and USASMA prepares the E-8 for Skill Level 5.

3.
The unit training program must build on the skills and knowledge officers bring with them from the various levels of officer schooling.  It is a fact that most officers are serving in their present duty position for the first time.  Officers should think of their jobs as a commander, S-3, or whatever the job may be as learning experiences.  Also, leading and managing is a very complicated business in which officers cannot achieve a high degree of skill without fully mastering it.  Thus, the commanders or supervisors of officers should think of themselves as the trainers of these officers.  In a unit, professional development includes improving leaders' ability to lead and manage in combat.  Leader and staff training is a prerequisite to suc- cessful unit training, including Field Training Exercises (FTX's), ARTEP evaluations and other major exercises.  Several methods are available for this leader training.

4.
The foundation for leader training in units may be established using training literature.  The Army has published a series of How to Fight and How to Support manuals that explain the fundamentals of wartime operations. Reading and studying about combat is a very low order of combat training, so it should be followed up with more advanced forms of leader training.

5.
A common leader drill is the Tactical Exercise Without Troops (TEWT), in which leaders go to a field site (or look at a map, use a sandtable or view color slides) and discuss the best tactical use of terrain.  This low-cost form of leader training is one way a commander at any level can pass on to his subordinates his knowledge and experience about operating in a combat environment.  While leaders are getting this training, soldiers and crews can be training basic skills.

6.
Battle simulations allow leaders and staff elements to practice the basics of their combat missions/tasks without using their soldiers as training aids.  Like command post exercises (CPX), battle simulations supplement collective training by helping leaders and staffs to practice combat procedures without actually conducting an FTX.  These low-order simulations are excellent for training fundamental leader actions, but the commander needs to follow them up with actual field maneuvers in order to develop the proficiency needed for combat.  A number of battle simulations have been developed, and most are available at the local Training and Audiovisual Support Center (TASC).  Most of these games require some advanced prepara- tion and controller support and training.  A full description of each game and what is required to use it appears in current TRADOC bulletins.  The following battle simulations should be used at these levels:

a.  Company
(1)  Blockbuster

(2)  Dunn-Kempf

b.  Battalion
(1)  Pegasus

(2)  Battle*

(3)  CATTS* (at Fort Leavenworth only)

(4)  CAMMS*

(5)  ARTBASS

c.  Brigade and Higher
(1)  First Battle

(2)  War Eagle

(3)  CAMMS II*

(4)  Pegasus



* Computer supported.

7.
Some computer assisted exercises which USAMMCS uses are:

a.  AMLEX

 
b.  CARESIM

c.  CAMSIM

d.  CALOG SIM

e.  MISMEX

f.  MRM

g.  EODX

h.AMMEX

8.
The TASC supports all active and reserve component units within a given geographic area.  Most training and audiovisual materials will be obtained from the TASC.  Training managers should visit their supporting TASC to gain an understanding of its policies, procedures, and capabilities.  Some of the items which can normally be obtained from the TASC on short or long-term loan are:

Training aids 


Television trainers

Training devices


Vugraph projectors

Graphic training aids

Video cassette players & tapes

Subcaliber devices  

Motion picture projectors & films

Battle simulations  

Portable screens

Engagement simulations

Mockups

Simulated ammunition

Models
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